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Several technological, social and cultural changes have affected the work redesign processes in 

organizations. Promoting theory and research development on this important substantive and 

methodological topic is therefore of foremost importance.  

In particular, since the recent acceleration of technological change and its rapid penetration in all economic 

sectors (known as the Fourth Industrial Revolution), firms must have the capability to generate innovation 

continually and, consequently, adequately maintain and adapt the organizational structures and behaviours 

of those who operate within them (Bruni and Parolin, 2014).  

This special issue aims at understanding the interplay between innovation and work practices at 

organizational and societal levels of analysis. We are interested in understanding, identifying, and 

improving the effectiveness of work practices in the various functions and activities carried out as part of 

innovation processes, discussing the fit between these practices and organizational strategies, structures, 

cultures and performance (Perlow and Kelly, 2014; Phillips and Lawrence, 2012). The emphasis is on the 

study of the work practices at the individual, group, organizational, network, societal and cross-cultural 

levels of analysis, and the impact of these practices on outcomes critical to the organizations and society. 

This issue welcomes research contributions on organizational innovation at different levels with a special 

interest in the relationship between digitalization and organizations. In the last few years some authors (i.e. 

Kane et al., 2015; Bondarouk and Olivas-Luijan, 2014) have shown that the integration of digital 

technologies, such as social, mobile, analytics and cloud, is profoundly transforming organizational work 



practices, with specific reference to the way in which companies manage work practices and HRM 

processes. Issues such as internal commitment to digital progress, HRM lifecycle, talent attraction and 

retention, are strictly intertwined with ongoing digital transformation that modern organizations are 

experiencing. Digital technologies clearly allow new forms of organizing work (Hertel et al., 2005). The basic 

tenet of this revolution is to be found in the increased potential to connect organizational actors through 

digital information and communication technologies, and to organize work across conventional 

organizations. Furthermore, the reliance on 'big data' and algorithms in organizational strategies and HRM 

accentuate the need to explore the relationship between developments in digital technology and 

organizational changes. There are two main reasons to direct scholarly attention to this area. Firstly, the 

ubiquity of digital technologies has implications for work practices and the ability to see, know and control 

organizational processes (Alvesson et al. 2007). In particular, the interpretivist literature on ICT and control 

(Zuboff, 2015; Orlikowski, 2007) suggests that the design and the implementation of ICT might affect 

managerial control at least in two interdependent ways: managing workforce practices and controlling 

organizational processes/structures. Secondly, the technological changes have deeply affected managerial 

strategies, organizational re-design and HRM practices.  

The emerging forms of network enterprises, extended districts, industrial platforms, holacracies, 

community of practices, new roles and professions and others in most case are not mere consequences but 

are, or should, be matter of joint design of digital technologies, organization and work: case studies and 

methodologies of design are welcome. 

Specific topics include but are not limited to: 

 Innovation in the organizational processes design and ICT; 

 Work practices and employees work attitudes and behaviours; 

 Re-designing the HR organization (e-recruitment, e-learning; HR big data & analytics, Fourth 

Industrial Revolution and inequality gap, etc.); 

 Innovation and new forms of work organization: teleworking, smart-working, agile solutions, co-

working, virtual communities; 

 Work re-design, robotics and digital transformation; 

 New design of open structures and collaborative workspaces; 

 Work redesign and organizational control; 

 Work redesign, Project Management and knowledge Management. 

 

The special issue is open to a diverse set of theoretical and empirical methodologies as well as to a range of 

empirical settings. Both qualitative and quantitative empirical approaches as well as conceptual and 

theoretically focused contributions are welcomed. 
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Papers will go through the standard review process of the journal  

http://www.francoangeli.it/riviste/sommario.asp?IDRivista=73 and should be 8,000 words 

(maximum) in length, including abstract, tables, figures and reference section. 

Deadline for full paper submission (in English): 31 January 2018. 

The special issue is expected to be published as the n.2/3 2018 of Studi Organizzativi - open access 

publication. 
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